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CRIMES
o+ Criminal Homicide

- Manslaughter by Negligence: The kiling of another person through gross negligence.

> Murder and Nonnegligent Manslaughter: The willful (nonnegligent) kiling of one
human being by another.

. Aggravated Assault: An unlawful attack by one person upon another for the purpose of inflicting
severe or aggravated bodily injury. This type of assault is usually accompanied b y t he use of
a weapon or by means likely to produce death or great bodily harm. (It is not necessary that
injury result from an aggravated assault when a gun, knife, or other weapon is used which
could and probably would result in serious personal injury if the crime were successfully
completed.)

. Robbery:The taking or attempting to take anything of value from the care, custody, or control

of a person or persons by force or threat of force or violence and/or by putting the victim in
fear.

. Burglary:The unlawful entry of a structure to commit a felony or a theft. For reporting
purposes this definition includes: unlawful entry with the intent to commit a larceny or
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absent from the college for a period of more than 24 hours without any known reason or which may
be contrary to usual patterns of behavior.

Procedure for designation of confidential emergency contact information

All residential students have the opportunity annually to identify an individual or individuals to be
contacted by the dean of students not later than 24 hours after the time that the student is
determined to be missing in accordance with the procedures set forth below. A designation wiill
remain in effect until changed or revoked by the student. This information is maintained confidentially
and will be available only to the Public Safety Department, Dean of Students, and the Director of
Residence Life.

Used to intimidate or subject a person(s)to tyranny, which occurs as the result of the victim being of a

AGNES SCOTT COLLEGE ANNUAL SECURITY REPORT

AGNES SCOTT COLLEGE ANNUAL SECURITY REPORT













A e e e e

the Director of People and Culture. At this meeting, the reporter should explain the basis for
the report. The officer or Director should explain the college policies and procedures against
sexual harassment. The officer or Director should clarify for the reporter the types of information
that will automatically initiate further procedures.

Informal resolution: After discussing the report of sexual violence and other unlawful
harassment with the reporter, if the officer or Director believes that the situation might be best
resolved informally, or that the conduct does not rise to the requisite level of severity or
pervasiveness or for any reason does not violate the college’s policy against sexual
harassment, or that the complaint rests on misperceptions or miscommunication, the officer or
Director may attempt an informal resolution of the complaint. This attempt at informal
resolution may include further fact-finding, consultation with involved parties, including the
respondent, mediation attempts, or other reasonable means to resolve the situation or remedy
the conduct informally. If informal resolution is attempted, however, the identity of the reporter
will be kept confidential, unless the reporter gives permission to divulge her or his identity, and
no resolution will be imposed that is not agreed to by all parties involved. Informal
investigations and resolution attempts may be terminated at any time by the filing of a written
complaint. In any event, the informal resolution process must be concluded within one month
of the informational meeting, unless extended by consent of the reporter and the respondent.
Information and accusations contained in reports or gathered in the process of informal
investigations shall be kept in a confidential file in the Office of People and Culture. Information
about an individual in this file may be accessed for the purpose of investigating future reports
of sexual harassment but may not be used as a basis for making personnel decisions. Records
of informal resolutions shall be kept in a confidential file in the Office of People and Culture and
may be used as a basis for future personnel decisions only with the consent of the respondent
to the informal resolution. Information about respondents who are students shall be keptin a
confidential file in the Office of Human Resources for the purpose of investigating future reports
of sexual harassment and may only be accessed by the investigating officer and director of
human resources.

Written complaint: At any point during the process of informal resolution any person believing
him or herself to have experienced sexual harassment may initiate a formal process of
investigation and resolution by filing a written statement explaining the basis of the complaint.
Any college officer or the Director of People and Culture may initiate formal procedures to
investigate and resolve conduct suspected of constituting sexual harassment on the basis of
substantial credible evidence. Past reports of sexual harassment alone do not constitute
substantial credible evidence; the officer or office of People and Culture must have evidence
about current conduct to file a complaint. If the officer or Director initiates the process of
investigation and resolution, the officer or Director must also put inwriting the complaint and
explanation of the substantial credible evidence that warrants the initiation of the investigation
and resolution process.

C. INVESTIGATION OF THE COMPLAINT

1.

Investigation board: On the basis of a written complaint, an investigation board shall conduct
a prompt and thorough investigation of the conduct that forms the basis of the complaint. The
board shall be comprised of the officer who supervises the person named as the harasser in the
complaint(*respondent”), the Director of People and Culture, the chair of the Faculty
Executive Committee, the President of Honor Court, and one additional member chosen from
the respondent’s constituency (if a faculty respondent, a second faculty member to be
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named by the Faculty Executive Committee; if a student respondent, a second
student to be named by Honor Court; if a staff respondent, a second staff member to
be named by the staff members’ organization). The officer shall serve as chair of the
investigation board.

Conflict of interest: If any member of the investigation board is a party to the complaint
or has any other conflict of interest that would prevent her or him from adjudicating the
complaint in a fair and impartial manner, the president of the college will decide the
existence of such a conflict and designate a substitute of similar status to serve on the
investigation board. If for any reason it is not appropriate or possible for the president to
do so, the chair of the board of trustees will designate a substitute.

Informing the parties: The Director shall inform the respondent of the existence of the
complaint, provide a copy of the written complaint, and provide a copy and
information about the college’s policies and procedures against sexual harassment.
The Director shall also inform the respondent of the identity of the complainant. The
Director will also furnish, inwriting, to both complainant and respondent, statement
explaining the rights and responsibilities of all parties, including rights to confidentiality
in so far as possible consistent with the need to investigate and resolve the complaint,
the guarantee of non-retaliation, and the process for imposing sanctions and
appealing resolutions.

Investigation: The board shall conduct a thorough, fair, and expeditious investigation
based on written evidence and interviewing of all witnesses who, in the opinion of the
board, can shed light on the merits of the complaint and the conduct of the
respondent. The complainant and respondent shall have the right to present any
witnesses and information that in their opinion can provide valid and relevant
evidence. The parties may also suggest questions to any witnesses, but questioning
shall be done by the chair of the investigation board, whose judgment about the
appropriateness and wording of questions, after consultation with other board
members on any questions she/he deems necessary, shall be final. All parties have the
right to be assisted by up to three advocates of their choosing, although practicing
attorney shall not be present at hearings of the investigation board.

Remedial measures during the course of investigation: At any point after the filing of a
written complaint, the president of the college may place the respondent on
administrative leave with pay or suspend the respondent without pay. Summary
suspension shall be imposed only when, in the judgment of the President, the
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D. RESOLUTION
a. Finding of fact: Within two months of the filing of the complaint, unless the respondent has
been suspended (see preceding paragraph) or the time period is extended by the consent
of the complainant and the respondent, the investigation board shall make appropriate
and well-
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Students and/or their guests may not drink alcoholic beverages in any part of the residence halls
except designated areas. Students may not drink alcoholic beverages on any area of the grounds
except designated areas at campus-wide functions or parties. Students who are underage may not
have guests of legal age with alcoholic beverages in their residence hall room. Hall, lobby, and
theme house parties involving the consumption of alcoholic beverages must be sponsored by the
Office of Residence Life or approved by the dean of students; otherwise, they are prohibited.

Student Government funds may only be used for the purchase of alcoholic beverages at any

function held on or off campus and sponsored by the college or any organization within the college
in accordance with the following guidelines:
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Periodically during the year, seminars and information regarding substance abuse will be made
available to the community. The human resources office and the student health center have
reference material about sources of treatment for substance abuse. All inquiries will be kept strictly
confidential.

Residence Hall Security

Residence hall security is the responsibility of every student (and staff and faculty with authorized
access) on campus. Doors providing access to the residential areas of the residence halls are locked
24 hours a day. It only takes the carelessness of one student on one occasion to jeopardize the safety
of everyone in the residence hall. Please remember to follow the guidelines below.

1. WHENEVER YOUENTER OR LEAVE A RESIDENCE HALL, CHECK THE DOOR BEHIND YOU to be sure it
locked properly. This only takes a second and is well worth the effort. The wooden doors in the
residence halls are beautiful but, because of their weight and a tendency to swell when the
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AGNESSCOTTCOLLEGEFIRESAFETY POLICY ANDANNUAL
FIRE SAFETY REPORT

Introduction
AgnesScottCollege is committedto providing a fire-safe environmentfor the faculty, staff,studentsand
visitors, and to protectingits property through an effective fire prevention, protection, preparednessand
response program.The following policiesare in effecttoassist the campus community in
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The table below lists the assembly sites in place for each residence hall in the event of a fire.

Residence Hall Assembly location

Walters Hall Alston Campus Center
Winship Hall Alston Campus Center
Inman Hall Alston Campus Center
Campbell Hall Alston Campus Center
Main Hall Alston Campus Center
Rebekah Hall Alston Campus Center
All Theme Houses Parking Deck area near the public safety office
Avery Glen Avery Glen parking area as far away from the building as possible

Fire Safety Training

Fire Drillsare conductedin each residence hall each semester. Every resident in the residence hallsis
required to participate with the drill using the techniques that are outlined in the student handbook.
Residence Life staffis
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