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     Introduction 

In the summer of 2020, the Division of 

Equity and Inclusion OHG�WKH�FROOHJH¶V�HIIRUWV�

to develop a justice, equity, diversity and 

inclusion (JEDI) plan for the 2020-2021 

academic year. This agenda was informed by 

the results of the 2019 campus climate audit, 

the listening tour of the newly hired vice 

president for equity and inclusion, and the 

-
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Looking Back. Advancing forward.  
 

$JQHV�6FRWW�&ROOHJH¶V�IRFXV�RQ�-(',�LV�QRW�QHZ��7KHUH�LV�VWURQJ�IRXQGDWLRQDO�ZRUN�WR�propel 

the 2020-2021 goals forward. Examples of recent efforts and milestones at the college are 

listed below.  
 

 

/about/college-leadership/presidents-biography.html
/diversity-and-inclusion/index1.html
https://www.aacu.org/trht-campus-centers
https://www.aacu.org/trht-campus-centers
/summit/index.html
/institutionalresearch/fact-book.html
/diversity-and-inclusion/scottiesafezone/index.html
/featured-story/engagingsocialchallenges/trht.html
/featured-story/engagingsocialchallenges/index.html
/featured-story/engagingsocialchallenges/trht.html#r5b1-accordionPanel-1
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Ɣ On August, 18, 2020, the college hosted Dr. Beverly Tatum, president emerita of Spelman College and 

author of Why Are All the Black Kids Sitting Together in the Cafeteria?, for its annual semester  kick-off 

community forum. 

The GJM Center for Global Diversity and Inclusion hosts weekly, bi-weekly, and monthly training 

opportunities and cultural events to educate and honor our faculty, staff, and students. Please go to our 

upcoming events calendar for more information.  

3UHVLGHQW�=DN¶V�PHVVDJH�RI�VROLGDULW\�DQG�DFWLRQ�ZDV�DOVR�IROORZHG�E\�WKH�GLVWULEXWLRQ�RI����SUHVLGHQWLDO�

campus grants to fund faculty and staff projects that address issues of social and racial justice in the 

2020-2021 academic year.  

College Advancement has prioritized key equity needs in order to identify fundraising opportunities to 

meet these needs. 

To further affirm this commitment, the Board of Trustees has committed to engaging in a series of 

conversations about race and has appointed a working group to draft a statement that is anticipated to be 

brought to the board for approval at its fall 2020 meeting.  

/diversity-and-inclusion/upcoming-events.html
https://www.flipcause.com/secure/cause_pdetails/OTAwNzI=
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/diversity-and-inclusion/truth,-racial-healing-transformation-actions.html
/diversity-and-inclusion/truth,-racial-healing-transformation-actions.html
https://agnesscott.on.worldcat.org/search?queryString=kw%3A%28shuronda+smith%29&databaseList=285%2C638&origPageViewName=pages%2Fadvanced-search-page&clusterResults=true&expandSearch=true&translateSearch=false&queryTranslationLanguage=&scope=wz%3A517
https://asclibrary.wordpress.com/2020/08/21/anti-racism-libguide/
/religiouslife/
/diversity-and-inclusion/truth,-racial-healing-transformation-actions.html
/wellnesscenter/
/featured-story/engagingsocialchallenges/trht.html#r5b1-accordionPanel-2
/featured-story/engagingsocialchallenges/trht.html#r5b1-accordionPanel-2
/featured-story/engagingsocialchallenges/trht.html#r5b1-accordionPanel-3
/featured-story/engagingsocialchallenges/trht.html#r5b1-accordionPanel-4
https://report.myredflag.com/reporter/add/report/310
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● The Center for Leadership and Service is promoting engagement and dialogue on a number of 

political issues, including conversations that are related to race. 
Ɣ 

/dos/leadership-and-service/index.html
/alumnae/
https://tinyurl.com/CGDIroundtables
https://zoom.us/webinar/register/WN_4J8IYp0LTNSASRWQCKb0pg


/diversity-and-inclusion/index1.html
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Ɣ Partner with student organizations and campus partners to institute year-round cultural programs 

through #Culture365 to promote greater inclusion. 

Ɣ Partner with the Student Government Association, the Coalition of Multicultural Student 

Organizations, the Presidential Student Advisory Committee on Diversity, the Coordinating 

Committee of Black Spaces, and all other interested student organizations in support of student 

activism on JEDI and anti-racist work. 

Ɣ Facilitate inclusion of new students into the community by ensuring that justice, equity, 

diversity, and inclusion are integrated into new student orientations, Legacy, and SUMMIT. This 

includes training student leaders in global and cultural competence.  

Ɣ Provide opportunities and support for all students to be engaged in all dimensions of JEDI work 

including but not limited to race, sexual orientation, gender identity, gender expression, 

ethnicity, disability, socioeconomic status, and religion. 

Ɣ Revamp the LGBTQIA+ programs on campus through the restructuring of the Scottie Safe Zone 

Curriculum, hiring a dedicated LGBTQIA+ Fellow position whose responsibility will be to re-

assess existing programs and expand programs through Pride Month, Transgender Awareness 

Week, and Lavender Hour.  

Ɣ Continue to host bi-annual Safe Zone Training (10/27/2020 - 1-2PM) and Transgender Training 

(11/18/20, Faculty/Staff Session ± 2-3PM; Student session ± 5-6PM).  

Ɣ Work closely with the Office of Accessible Education to promote engagement, dialogue, and 

training on topics related to accessibility.  

Ɣ Increase awareness of the GJM Center for Global Diversity and Inclusion work and proudly 

display the college's commitment through social media campaigns. 

Ɣ Continue to support campus partners in attracting, retaining, and graduating a diverse student 

body.  

 

As one of the most diverse colleges in the nation, ASC is ideally positioned to be the 

model of a diverse and inclusive community that society can aspire to be. That’s 

because we are a community of action, deeply engaged internally and with global 

society in all its possibilities and challenges. 

  

/dos/student-involvement/student-government-association.html
/diversity-and-inclusion/cosmo.html
/diversity-and-inclusion/cosmo.html
/diversity-and-inclusion/presidents-student-advisory-council-on-diversity-psac.html
/diversity-and-inclusion/scottiesafezone/index.html
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IV. Driving inclusive excellence through JEDI training, 

education, and research 

 

To continue meeting the demands of an increasingly diverse society and preparing all students to be 

effective change agents in a global world, the Agnes Scott teaching community, along with the 

administration, is  deeply engaged in continuous learning and examination of the social patterns and 

systems that have, and continue to shape teaching and learning at the college. This has led to 

concerted efforts and plans to take systemic actions that advance a climate of inclusive excellence, 

such as: 

 

Ɣ Ensure all college efforts are examined through an equity lens. 

Ɣ Address and report on the following faculty-specific recommendations from the 2019 climate 

audit: a) further explore perceptions of disparity in faculty workload by race and gender; b) 

continue efforts to diversify the faculty; and c) continue to analyze employee pay equity for 

racial and gender parity. 

Ɣ Enhance collaboration between the Division of Equity and Inclusion and academic affairs 

bodies to address any area of concerns identified from the results of the Collaborative on 

/diversity-and-inclusion/index1.html
/diversity-and-inclusion/index1.html
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Ɣ Promote DQG�HPEHG�*-0�&HQWHU�IRU�*OREDO�'LYHUVLW\�DQG�,QFOXVLRQ¶V�IDFXOW\�IHOORZV�LQ�

initiatives and projects to further JEDI in all areas. This includes existing faculty/staff fellows 

and recruiting a new TRHT Fellow to further the work of our TRHT campus center.  

Ɣ Encourage faculty involvement in designing cultural programming through history/heritage 

planning committees and event collaborations.  

Ɣ Collaborate with faculty and staff who pursued and received 11 presidential campus grants to 

address racial and social justice: 

1. ([SDQGLQJ�0F&DLQ�/LEUDU\¶V�6KXURQGD�*DUGQHU�6PLWK�0XOWLFXOWXUDO�5HVRXUFH�&ROOHFWLRQ 

2. Conducting R.E.S.T.: Race & Ethnicity in Sports Training 

3. Decolonizing the Curriculum, One Syllabus at a Time: Pedagogy as Social Justice 

4. The Psychology and Racial Justice Leadership Program 

5. Medieval Literature and Racial Others 

6. History in the Community & Agnes Scott: Inclusion and Exclusion 

7. Social Justice in Foreign Language Education: A Critical Pedagogy Approach 

8. Energy Equity Voter Engagement 

9. Literature and Political Violence in the History of the United States 

10. Just Elections: The Theory and Practice of Electoral Justice in the United States and 

Beyond 

11. What Are You Going To Do With That?: From Humanities Degree to Social Justice. 

Ɣ Raise funds to support faculty involvement, research, and leadership on JEDI issues. 

Ɣ Further develop collaborations between the Center for Teaching and Learning, the Faculty 
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V. Impacting communities  
 

In order to address, fix, and eliminate the systems that enable acts of prejudice and social injustice, we 

must all take action. The work can not be done in isolation. It requires a significant investment of time 

and financial resources. As a THRT campus, the college partners with local and community groups as 

well as the campus community in projects that advance transformational racial change, promote racial 

healing activities, and erase structural barriers to equity and equal opportunity. The college will: 

 

Ɣ Create and present the TRHT action plan to the community in the fall semester, which will include 

establishing the overall vision, mission, and values of TRHT at Agnes Scott College, 

activities/initiatives to take place, and conducting an inventory of all campus partnerships. 

Ɣ 3URPRWH�WKH�FROOHJH¶V�VRFLDO�MXVWLFH�FRPPLWPHQW�RQ�WKH�ZHEVLWH�DQG�HQVXUH�LW�LV�HPEHGGHG�LQ�HYHU\�

department.  

Ɣ Conduct a minimum of two major webinars on issues of anti-racism featuring alums, prominent 

social justice figures, community partners, and Agnes Scott faculty and staff every year.  

Ɣ Collaborate with community partners to bring distinguished speakers to our c
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For questions and comments regarding this plan, please contact: 

 

Office of Equity and Inclusion 

diversity@agnesscott.edu 

 404-471-6118 

 

 

 

mailto:divesity@agnesscott.edu

