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Agnes Scott at a Glance  
�x Agnes Scott College, founded in 1889, is an independent national liberal arts college for women 

located in the metropolitan Atlanta area, affiliated with the Presbyterian Church (U.S.A.) 

�x �7�K�U�R�X�J�K���6�8�0�0�,�7�����$�J�Q�H�V���6�F�R�W�W�¶�V���V�L�J�Q�D�W�X�U�H���H�[�S�H�U�L�H�Q�F�H����every Agnes Scott student is prepared to 

be an effective change agent in a global society. Guided by a personal board of advisors, every 

student, regardless of major, designs an individualized course of study and co-curricular 

experiences that develop leadership abilities and understanding of complex global dynamics.  

�x Enrollment: 1040 students from 43 states/U.S. territories and 30 countries 

�x 85 percent of traditional students live on campus 

�x Honor System: one of the oldest student-governed honor codes in the U.S. and a hallmark of 

life at Agnes Scott 

�x Faculty: 81 full-time, 100 percent of tenure-track faculty hold a Ph.D. or other terminal degree 

�x Student-faculty ratio: 10 to 1 

�x Average class size: 16 

�x Academic programs:  

o B.A. and B.S. degrees; 34 majors and 32 minors;  

o Post-baccalaureate program in pre-medicine; 

o M.A and M.S. degrees in applied technology, social innovation, and writing and digital 

communication 

o Graduate certificates in applied technology, writing and digital communication, data 

visualization, and evaluation and assessment methods.  

�x Dual-degree programs: engineering with Georgia Institute of Technology, nursing and computer 

science with Emory University 

�x Cross-registration: with 18 other colleges and universities in metropolitan Atlanta 

�x ROTC: Army and Air Force through the Georgia Institute of Technology 

�x Concurrent enrollment: Rollins School of Public Health at Emory University 

�x Study abroad: beginning with the class of 2019, all students participate in a global experience 

through SUMMIT 

�x Academic calendar: fall and spring semesters; coeducational summer school 

�x Athletics: six NCAA Division III sports�² basketball, cross country, soccer, softball, tennis, 

volleyball 

�x Campus: 30 buildings and an apartment complex on 100 acres in a national historic district 

�x �$�O�X�P�Q�D�H�����$�J�Q�H�V���6�F�R�W�W�¶�V���D�O�X�P�Q�D�H���L�Q�F�O�X�G�H���5�K�R�G�H�V�����0�D�U�V�K�D�O�O�����)�X�O�E�U�L�J�K�W�����7�U�X�P�D�Q�����*�R�O�G�Z�D�W�H�U����
Gates Millennium, and Posse scholars; the former chief justice of the South Carolina Supreme 

Court; a Tony Award- and Pulitzer Prize-winning playwright and a Grammy Award-winning 

singer/songwriter; the former CEO of ANN, INC, parent company of Ann Taylor and Loft; a 

former governor of the Federal Reserve Board; and the first female Rhodes Scholar in Georgia. 

Agnes Scott graduates are found as part of the professional organizations at AT&T, CARE, the 

�&�H�Q�W�H�U�V���I�R�U���'�L�V�H�D�V�H���&�R�Q�W�U�R�O�����&�'�&�������'�H�O�R�L�W�W�H�����&�K�L�O�G�U�H�Q�¶�V���+�H�D�O�W�K�F�D�U�H���R�I���$�W�O�D�Q�W�D�����7�H�D�F�K���I�R�U��
America, and the Peace Corps.
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Mission of Agnes Scott College  
Agnes Scott College educates women to think deeply, live honorably, and engage the intellectual 

and social challenges of their times. 

�x Agnes Scott College provides a dynamic liberal arts and sciences curriculum of the 

highest standards so that students and faculty can realize their full creatculntellectual 
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community service. Since the early 1920s, the college has ranked in the top 10 percent of 

American colleges whose graduates complete Ph.D. degrees. The Agnes Scott student body has 

expanded to include women who represent the diversity that is the United States and the world 

and women who are returning to college to complete their degrees. The engagement of the Agnes 

Scott community in the intellectual, cultural, and social issues of its times represents both the 

proud history and the bright future of the college. 

Adopted by the Board of Trustees, May 2012; Revised by the Board of Trustees, Octo ber 2015  

  
1 Charter, Decatur Female Seminary, August 27, 1889 
2 Agnes Scott Ideal, Frank H. Gaines, 1889 

 

Agnes Scott College Values 
A Commitment to Women  

�x To a holistic approach to education for women, acknowledging the primacy of intellectual 

development, with opportunities for physical, social, cultural, and spiritual development. 

�x To perspectives within the liberal arts tradition that are particularly significant for 

women. 

 

A Commitment to Teaching and Learning  
�x To academic excellence, rigor, and creativity that engender the joy of learning. 

�x To personal interaction between students and faculty with an emphasis on independent 

study and mentoring. 

�x To the utilization of wide-ranging pedagogical techniques and technologies. 

�x To an emphasis on collaborative learning. 

 

A Commitment to the Liberal Arts  
�x To the experience of a broad range of liberal studies disciplines, including the 

humanities, fine arts, natural and social sciences with significant depth in a disciplinary 

or interdisciplinary major. 

�x To the liberal arts as the indispensable foundation for professional life. 

 

A Commitment to an Appreciation of Diverse Cultures  
�x To curricula reflecting a wide range of original sources and scholarly critiques. 

�x To a student body and a faculty who bring to Agnes Scott the diverse perspectives of 

their circumstances, cultures, and backgrounds. 

�x 
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Endorsed by the faculty, April 199 5;  Affirmed by the Board of Trust ees, August 2002   

About Agnes Scott College  
Agnes Scott College is committed to educating women to be effective change agents in a global 
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University Center are a short drive away, and the University of Georgia is nearby in Athens. The 

college has 30 buildings and an adjacent apartment complex. With its Collegiate Gothic and 

Victorian architecture, brick walks, and century-old trees, the campus is a pleasant place to stroll, 

meet friends, meditate, or study. 

 

�$�J�Q�H�V���6�F�R�W�W���³�0�D�L�Q�´���+�D�O�O 
The first building constructed on campus, Agnes Scott Hall was built in 1891 and originally housed 

the entire school. The money to construct Agnes Scott Hall was donated by Colonel George 

�:�D�V�K�L�Q�J�W�R�Q���6�F�R�W�W�����R�Q�H���R�I���W�K�H���F�R�O�O�H�J�H�¶�V���I�R�X�Q�G�H�U�V�����Z�K�R���H�Q�Y�L�V�L�R�Q�H�G���D���V�W�U�X�F�W�X�U�H���Z�L�W�K���W�K�H���P�Rdern 

conveniences necessary to serve the college for many years. 

Nearly 130 years later, Agnes Scott Hall continues to serve the campus as a residence hall 

and office/meeting space. The upper floors provide residence hall space, while the first floor houses 

the president�¶�V���R�I�I�L�F�H, the Office of the Vice President for Student Affairs and Dean of Students, and 

the Office of Communications and Marketing. 

�7�K�H���E�X�L�O�G�L�Q�J�¶�V���E�H�O�O���W�R�Z�H�U���S�U�R�Y�L�G�H�V���D���I�R�F�D�O���S�R�L�Q�W���I�R�U���W�K�H���F�D�P�S�X�V�����7�K�H���U�L�Q�J�L�Q�J���R�I���W�K�H���E�H�O�O���Q�R�W�H�V��
special occasions such as commencement and convocations, and seniors accepted to graduate 

�V�F�K�R�R�O���R�U���K�L�U�H�G���I�R�U���W�K�H�L�U���I�L�U�V�W���M�R�E�V���D�U�H���L�Q�Y�L�W�H�G���W�R���U�L�Q�J���W�K�H���E�H�O�O���D�W���Q�R�R�Q���R�Q���)�U�L�G�D�\�V�����7�K�H���³�W�R�Z�H�U���U�R�R�P���´��
made famous in the opening scenes of the movie Scream 2, is also in Main. 

 

Residence Halls  
In addition to Agnes Scott Hall, 
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The college provides technology resources that enhance the teaching and learning environment. All 

campus facilities and classr�R�R�P�V���D�O�O�R�Z���D�F�F�H�V�V���W�R���W�K�H���F�R�O�O�H�J�H�¶�V���F�R�P�S�X�W�H�U���Q�H�W�Z�R�U�N�����7�K�H���Q�H�W�Z�R�U�N��
provides access to the Internet, email, network file, and print services and online web-based 

services (McCain Library, Moodle, AscAgnes, and Online Phone Directory). 

McCain Library houses the Center for Digital and Visual Literacy and the Center for Teaching 

and Learning, which houses the Educational Curriculum Library. There are desktop computers 

available for academic applications near McCain�¶�V���I�L�U�V�W-floor entrance and on the ground floor, and 

laptops for four-hour, in-library use may be borrowed from the circulation desk�����0�F�&�D�L�Q�¶�V���V�H�F�R�Q�G-

floor classroom is used for library research classes and to meet extra computer demand at exam 

time. The Center for Digital Visual Literacy is located on the east side of the ground floor and 

houses a 25 seat Mac classroom, in addition to various project production facilities. 

Alston Campus Center provides computing facilities in the SunTrust Cyber Café. Buttrick Hall, 

the Bullock Science Center, and Campbell Hall have 

http://www.agnesscott.edu/bradleyobservatory/mass/
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out over the city from Agnes Scott College (the Sun) to Sweetwater Creek State Park (Neptune). 

Housed in Bradley Observatory, the Delafield Planetarium was built in 2000 and is named for 

�-�R�$�Q�Q���³�-�R�L�H�´���6�D�Z�\�H�U���'�H�O�D�I�L�H�O�G���¶�������D�Q�G���K�H�U���K�X�V�E�D�Q�G�����'�H�Q�Q�L�V�����7�K�H������-seat Delafield Planetarium 

boasts a 10-�P�H�W�H�U���G�R�P�H���D�Q�G���D���=�H�L�V�V���=�.�3�����S�O�D�Q�H�W�D�U�L�X�P���S�U�R�M�H�F�W�R�U�����8�S�V�W�D�L�U�V�����W�K�H�������´���%�H�F�N���7�H�Oescope 

is available to visitors at monthly Open House events, and the observatory provides access to a 

wide variety of other telescopes. The Bradley Radio Telescope (BRaT) is a two-meter diameter 

radio telescope with a 1.4 GHz (20 cm) receiver. A powerful laser, used to probe the atmosphere 

http://saraobservatory.org/
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Presser, who established the Presser Foundation, which donated funds for the building. Dedicated 

in 1941, Gaines Chapel, named in honor of President Frank Henry Gaines (1889-1923), features 

seating for 800 and houses a 3,000-pipe, four-manual Austin organ. Presser Hall is also home to 

Maclean Auditorium, a smaller 200-seat performance space named for Professor Joseph Maclean, 

who headed the Department of Music from 1893 to 1918. 

 

Alston Campus Center  
Wallace M. Alston Campus Center, opened in spring 2001. 
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Graduate Admission  
Agnes Scott College seeks to enroll students of diverse backgrounds, interests, and talents whose 

academic and personal qualities promise success. Qualified individuals of any gender, race, age, 

creed, or national or ethnic origin are encouraged to apply. The college admits qualified students 

with disabilities and makes every effort to meet their needs. The Office of Graduate A
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6. Writing Sample: 10-15 pages that can be from a variety of genres and formats, but should 

showcase what the applicant believes to best reflect their current writing ability. This might 

include a combined collection of work, an excerpt from a longer piece, or one complete written 

piece.  

 

Completed applications will be r
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purpose, professional resume, and, if applying to Writing and Digital Communication, a writing 

sample. This level of academic achievement, in conjunction with faculty recommendations, 

generally indicates to the graduate admission committee that the applicant is prepared for the 

academic rigor of Agnes Scott graduate programs. Additional materials, not to exceed the standard 

graduate admission application, may be requested as needed. 

If an undergraduate applicant has a cumulative GPA below 3.0, they must follow the 

standard application process, submitting all requested materials for their intended program to 

ensure holistic application review.  

 

Graduate Transfer Credit Policy 
Transfer credit is defined as credit completed at an institution other than Agnes Scott College. 

�7�U�D�Q�V�I�H�U���F�U�H�G�L�W���L�V���R�Q�O�\���F�R�Q�V�L�G�H�U�H�G���I�R�U���$�J�Q�H�V���6�F�R�W�W���V�W�X�G�H�Q�W�V���V�H�H�N�L�Q�J���D���P�D�V�W�H�U�¶�V���G�H�J�U�H�H�����D�Q�G���P�X�V�W���E�H��
submitted at the time of enrollment. A minimum of 27 of the 33 total credit hours, including all 

�F�R�U�H���F�R�X�U�V�H�V�����I�R�U���W�K�H���P�D�V�W�H�U�¶�V���G�H�J�U�H�H���P�X�V�W���E�H���W�D�N�H�Q���D�W���$�J�Q�H�V���6�F�R�W�W���&�R�O�O�H�J�H�� No transfer credit will 

be accepted for students pursuing a graduate certificate. 

Students requesting transfer credit are required to submit the Request for Transfer Credit 
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independenSubtype/ 
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extensions to submit the enrollment deposit may be requested by writing to the director of 

graduate admission. Extensions or other exceptions to the enrollment deposit may be authorized 

by the director of graduate admission. 

Enrollment deposits are non-refundable. Appeals/exceptions can only be made by the Controller.  

The enrollment deposit is applied in its entirety to tuition �L�Q�F�X�U�U�H�G���G�X�U�L�Q�J���W�K�H���V�W�X�G�H�Q�W�¶�V��first 

semester of enrollment. If the student is not registered for classes durin the studeo
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Employees  
The Office of Graduate Admission welcomes applications from college employees. College employees 

will be reviewed as any other applicant and must submit the same materials required of all 

applicants. Full-time employees of the college will not be eligible to receive grants that require full-

time enrollment. Full and part-time employees are eligible to receive grants that may be applied 

toward part-time enrollment. Per the Agnes Scott College Employee Handbook, no tuition remission is 

available for graduate courses.  

No employee of the college who is currently enrolled as a graduate student at Agnes Scott 
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Tuition  and  Fees  
For the 2019-2020 academic year, all graduate courses cost $900 per credit hour. Tuition is due at 

the beginning of each semester. Graduate students have the option of paying their tuition bill in 

one payment, or entering a payment plan to make two equal payments over the course of two 

months.  

Any additional monies due to the college as a result of course changes during the drop/add 

period are due at the time of the change. No billing adjustment will be made for changes after the 

drop/add period.  

 

Additional Fees 
Mandatory Fees  

�x Graduate student activity fee:  A graduate student activity fee of $80 is assessed each 

semester a student is enrolled in three or more credit hours. The activity fee appears on 

graduate students bills, and is considered part of the cost of attendance.  

�x Graduation Fee:  A nonrefundable graduation fee of $150 is required of all students who 

expect to graduate �D�Q�G���U�H�F�H�L�Y�H���D���P�D�V�W�H�U�¶�V���G�H�J�U�H�H. A nonrefundable fee of $50 is 

required of all students who expect to complete the graduate certificate program. This 

payment is due on �W�K�H���V�D�P�H���G�D�\���D�V���W�X�L�W�L�R�Q���L�V���G�X�H���I�R�U���W�K�H���I�L�Q�D�O���V�H�P�H�V�W�H�U���R�I���W�K�H���V�W�X�G�H�Q�W�¶�V��
�S�U�R�J�U�D�P�����)�R�U���H�[�D�P�S�O�H�����L�I���D���V�W�X�G�H�Q�W���Z�L�O�O���J�U�D�G�X�D�W�H���Z�L�W�K���D���P�D�V�W�H�U�¶�V���G�H�J�U�H�H���L�Q���0�D�\�����W�K�H�\���Z�L�O�O��
need to submit an intent to complete form on the first day of spring course registration and 

pay the appropriate fee by Dec. 15, along with their tuition and fees for the spring 

semester. 

 
Optional Fees  

�x Health Insurance:  Health insurance is optional for students enrolling in graduate 

programs. Students may elect to enroll in Agnes Scott College's health insurance plan. More 

�L�Q�I�R�U�P�D�W�L�R�Q���U�H�J�D�U�G�L�Q�J���W�K�H���S�O�D�Q���F�D�Q���E�H���I�R�X�Q�G���R�Q���W�K�H���:�H�O�O�Q�H�V�V���&�H�Q�W�H�U�¶�V���Z�H�E�S�D�J�H����
available here .  

�x Parking Fee:  Vehicle registration is $100 for the academic year or $60 for one semester, 

payable at the Office of 

�x
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monthly installments for a small enrollment fee. There is no interest and no pre-qualification or 
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�x No refunds after the end of the sixth week of the semester  

 

The semester begins with the first day of regularly scheduled classes, as noted on the academic 

calendar maintained by the Office of Registrar. The first week of the semester is the seven-day 
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Financial Aid  
The purpose of financial aid at Agnes Scott is to provide access to a high-quality educational 

experience for 
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Federal Direct Graduate PLUS Loan  
If you have remaining costs after applying for institutional grants and federal aid, the Federal 

Direct Graduate PLUS Loan may be an option to help fund your graduate studies. More information 

about the Federal Direct Graduate PLUS Loan can be found at studentloans.gov. 

Before you continue: If you have placed a security freeze on your credit file, you must lift or 

remove the freeze at each credit bureau before you continue. Your application will not be processed 

if you have a security freeze. 

 

FAFSA Process and Requirements for Federal Verification  
The Department of Education randomly selects FAFSA records for a process known as 

"verification." Colleges are required to confirm or verify specific data elements from the FAFSA 

according to current federal regulations. 
 

Other Financing Options 
The college offers several other options for financing an Agnes Scott education. These programs 

are designed to help a student manage resources in ways that will enable them to make their 

expected contribution toward college costs. Detailed information on these programs is available in 

the Office of Financial Aid. 

 

Agnes Scott College Payment Plan  
The payment plan divides college costs into 2 interest-free monthly payments over the course of a 
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Financial aid awards are made for one year and are renewable on evidence of continued 

eligibility as indicated by the results of completed financial aid applications each year. All financial 

aid programs must be applied for annually. Students must make satisfactory progress toward 

completion of their degrees to continue receiving financial assistance. 

Students who are receiving financial assistance but withdraw from the college during the 

refund period may not receive refunds personally. Instead, the refund will go to the various 

programs from which funds were issued. In cases where students withdraw from the college and 

have received cash for non-direct educational expenses, repayment of unused funds may be 

necessary. 

 

Notification of Awards 
Students are notified of their financial aid offer for the coming session as soon as possible after the 

financial aid office receives processed financial aid applications. Award notices may be accessed at 



26 

 

Satisfactory Progress Definition  
For a student to be considered as progressing normally, their ratio of earned hours to attempted 

hours (or pace toward degree completion) must be no less than 67 percent of all hours attempted. 

Attempted hours are those hours for which students were still officially registered beyond each 

�V�H�P�H�V�W�H�U�
�V���S�X�E�O�L�V�K�H�G���O�D�V�W���G�D�W�H���W�R���G�U�R�S���Z�L�W�K�R�X�W���D���³�:�´���J�U�D�G�H�����:�L�W�K�G�U�D�Z�D�O�V���D�U�H���F�R�X�Q�W�H�G���D�V���D�W�W�H�P�S�W�H�G��
hours. 
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receiving financial aid as long as they continue to meet the academic requirements outlined in their 

probationary letter. The Office of Financial Aid will review the records of students who are on 

financial aid probation at the end of each semester. If the student does not meet the terms of the 

probation, the student will forfeit eligibility for all federal financial aid programs and/or grants 

offered by the college. 

  

Loss of Eligibility Due to Lack of Satisfactory P rogress  
A student who has lost eligibility to participate in federal student aid programs for reasons of 
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Transient Credit  
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policy of Agnes Scott College is consistent with the policies provided by the U.S. Department of 

Education. Specifically, federal guidelines define the credit hour as follows: 

 

1.  



31 

 

program in a given semester. If this occurs, the student must meet with their faculty adviser to 

determine an appropriate class. Doing so will ensure timely progression, good standing, and 

continued registration priority.  

 

Registering for Courses  
Students select courses in consultation with their advisors according to a schedule published by the 





33 

 

Any course activities or events added to the syllabus after classes begin may be optional or 

recommended, but may not be required. Extracurricular or extra-classroom activities that conflict 

with regularly scheduled classes may be optional or recommended, but may not be required. 

�,�W���L�V���W�K�H���V�W�X�G�H�Q�W�¶�V���U�H�V�S�R�Q�V�L�E�L�O�L�W�\���W�R���D�V�V�H�V�V���R�E�O�L�J�D�W�L�R�Q�V���I�R�U���W�K�H���V�H�P�H�V�W�H�U���D�V���L�Q�G�L�F�D�W�H�G���R�Q��their 

course syllabi and determine their ability to meet course attendance requirements. 

If a student becomes seriously ill, injured, hospitalized, or experiences an emergency that 

will require them to miss academic work, they should notify their instructors and the Office of 

Graduate and Extended Programs as soon as possible to inform the college of their situation. 

Students who are hospitalized should also contact the Office of Graduate and Extended Programs 

to schedule an appointment to meet with the assistant dean before returning to class. The student 

should provide a copy of their discharge summary at the meeting.  

A student who has been conditionally admitted to the college is permitted only one absence 

in each academic course that is not due to serious illness, death of an immediate family member, 

religious observance, or any other reason excusable by the instructor.  

A student on academic probation is permitted only one absence in each academic course that 

is not due to serious illness, death of an immediate family member, religious observance, or any 

other reason deemed excusable by the instructor. 

  

Tests  
Tests are announced at least a week in advance. Attendance is mandatory. If a student, because of 

unavoidable circumstances, cannot take a test at the appropriate time, permission to take the test 

at another time may be granted by the instructor. A student who is permitted to take a make-up 

test should arrange to take the test at the convenience of the instructor. Tests and exams must be 

pledged and may not be discussed with other students in the class until the professor notifies the 

class that discussion is permitted. 

  

Completion of Semester Courses  
All work for a semester course, except final examinations and papers in lieu of final examinations, 

must be completed by 9 a.m. of the reading day of the semester. Instructors may require work 

other than final examinations to be completed earlier. 

 

Final Examinations  
Instructors may require final examinations at the end of each semester. Any final examination that 

requires self-scheduling will be stated on the course syllabus. Graduate examinations are self-

�V�F�K�H�G�X�O�H�G���H�[�D�P�V���G�X�U�L�Q�J���W�K�H���F�R�O�O�H�J�H�¶�V���I�L�Q�D�O���H�[�D�P�L�Q�D�W�L�R�Q���S�H�U�L�R�G�����D�Q�G���D�U�H���P�D�Q�D�J�H�G���E�\���W�K�H���2�I�I�L�F�H���R�I��
Graduate and Extended Programs. 

 Instructors may require projects or papers in lieu of a final examination. The deadline for 

this work must be no later than the last day of examinations of the semester. 

 If a student is unable to complete final exams during the examination period because of 

illness or other excused cause, they may take those examinations at a time specified by the 

assista�Q�W���G�H�D�Q���I�R�U���J�U�D�G�X�D�W�H���D�Q�G���H�[�W�H�Q�G�H�G���S�U�R�J�U�D�P�V�����$���Q�R�W�D�W�L�R�Q���R�I���,���Z�L�O�O���D�S�S�H�D�U���R�Q���W�K�H���V�W�X�G�H�Q�W�¶�V��
record until a permanent grade has been recorded. 

 

Incomplete P
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presented to the Committee on Academic Standards and Admission. 
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consent. 

 

One exception permitted without consent is disclosure to school officials with legitimate 

educational interests. A school official is a person employed by Agnes Scott in an 

administrative, supervisory, academic, research, or support-staff position (including law-

enforcement personnel and health staff); a person or company with whom Agnes Scott has 

contracted (such as an attorney, auditor, or collection agent); a person serving on the Agnes 

Scott College Board of Trustees; or a student serving on an official committee, such as a 

disciplinary or grievance committee, or assisting another school official in performing his or 

their tasks. A school official has a legitimate educational interest if the official needs to 

review an educational record to fulfill his or their professional responsibility. Upon request, 

Agnes Scott discloses education records without consent to officials of another school in 

which a student seeks or intends to enroll. 

  

4. The right to file a complaint with the U.S. Department of Education concerning alleged 

failures by Agnes Scott to comply with the requirements of FERPA. The office that 

administers FERPA is: 

Family Policy Compliance Office 

Department of Education 

600 Independence Ave. S.W. 

Washington, D.C. 20202-4605 

 

Certain information is considered public and is released by Agnes Scott at its discretion. In 

accordance with FERPA, Agnes Scott has designated the �I�R�O�O�R�Z�L�Q�J���D�V���³�G�L�U�H�F�W�R�U�\���L�Q�I�R�U�P�D�W�L�R�Q�´���W�K�D�W��
�P�D�\���E�H���U�H�O�H�D�V�H�G���Z�L�W�K�R�X�W���W�K�H���V�W�X�G�H�Q�W�¶�V���F�R�Q�V�H�Q�W�� 

�x Name 

�x Home or Permanent address 

�x Campus email address 

�x Field of Study  

�x Anticipated Completion Date 

�x Dates of attendance 

�x Degrees and awards received  

�x Participation in officially recognized activities and sports 

  

Students may withhold disclosure of directory information. Written notification must be filed with 

the Office of the Registrar within 10 days after the first day of classes for each semester. Request 

for nondisclosure will be honored by the college for only one academic year; therefore, 

authorization to withhold directory information must be filed annually. 

Failure by a student to specifically request withholding of information indicates approval for 

disclosure. 

 

Stu dent Right - to - Know Act  
In compliance with the Student Right-to-Know Act, graduation rates and other student consumer 

information for Agnes Scott College are available at www.agnesscott.edu/about/consumer-

information. Agnes Scott facts and historical degree and enrollment information can be accessed at 

www.agnesscott.edu/institutionalresearch. A copy of graduation rates may be obtained upon 

written request to: Office of Institutional Research, Agnes Scott College, 141 E. College Ave., 

Decatur, GA 30030.  
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Academic Policies  
Agnes Scott maintains 
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Academic probation notifies a student that unless their academic performance improves, 

they may be dismissed. During the time of academic probation, a student will not be considered in 

�J�R�R�G���V�W�D�Q�G�L�Q�J�����$�Q�\���W�U�D�Q�V�F�U�L�S�W���L�V�V�X�H�G���G�X�U�L�Q�J���W�K�H���S�H�U�L�R�G���R�I���D���V�W�X�G�H�Q�W�¶�V���D�F�D�G�H�P�L�F���S�U�R�E�D�W�L�R�Q���Z�L�O�O���F�D�U�U�\��
the notation of academic probation.  

A student on academic probation may not hold any elective or appointive office, and may not 

participate with any noncredit performing group or in any organized college activities except those 

activities that are associated with their academic program. A student on academic probation is 

permitted only one unexcused absence in each academic course even if they are in a course with 

no attendance requirement. Further absences may result in academic dismissal during the 

semester. Additional restrictions may also be imposed. 
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student affairs and dean of students. Within 48 hours after the evaluation is completed, the dean, 

psychiatrist or psychologist, and student will meet to discuss their assessment of the situation. The 

student may also choose to provide the dean and the Judicial Review Committee with an evaluation 

by an independent licensed psychiatrist or psychologist of the stude�Q�W�¶�V���R�Z�Q���F�K�R�R�V�L�Q�J���D�Q�G���D�W���W�K�H��
�V�W�X�G�H�Q�W�¶�V���H�[�S�H�Q�V�H�����7�K�L�V���V�H�F�R�Q�G���H�Y�D�O�X�D�W�L�R�Q���P�X�V�W���W�D�N�H���S�O�D�F�H���Z�L�W�K�L�Q���R�Q�H���Z�H�H�N���R�I���W�K�H���I�L�U�V�W���H�Y�D�O�X�D�W�L�R�Q��
unless an extension is granted in writing by the vice president for student affairs and dean of 

students. During the involuntary withdrawal process, a representative of the college may contact 

�W�K�H���V�W�X�G�H�Q�W�¶�V��emergency contact, if deemed appropriate. 

 

Presentation to the Judicial Review Committee  
The final step in this process, whether the matter is referred directly or following evaluation, is the 

presentation of the case to the Judicial Review Committee. The student and the vice president for 

student affairs and dean of students will present all pertinent and relevant information at the 

Judicial Review Committee meeting. 

The usual procedures of the Judicial Review Committee will be followed except the vice 

president for student affairs and dean of students will not participate as a member and will not vote 

in the final decision. As with other college procedures, neither the college nor the student shall 

have attorneys or legal representation at this proceeding. 

The student who has been referred for psychiatric or psychological evaluation and 

participates in this Judicial Review Committee proceeding acknowledges and agrees this process 

�P�D�\���L�Q�Y�R�O�Y�H���D���G�L�V�F�X�V�V�L�R�Q���R�I���W�K�H���V�W�X�G�H�Q�W�¶�V���U�H�O�H�Y�D�Q�W���P�H�G�L�F�D�O���S�V�\�F�K�L�D�W�U�L�F���U�H�F�R�U�G�V���D�Q�G���F�R�P�P�X�Q�L�F�D�W�L�R�Q�V��
and will result in some loss of confidentiality and privacy. 

The Judicial Review Committee decision will be final. This decision may include reinstatement 

in good standing; probation or withdrawal; or suspension or dismissal of the student. The 

�F�R�P�P�L�W�W�H�H�¶�V���Z�U�L�W�W�H�Q���G�H�F�L�V�L�R�Q���Z�L�O�O���E�H���G�H�O�L�Y�H�U�H�G���W�R���W�K�H���V�W�X�G�H�Q�W���D�Q�G vice president for student affairs 

and dean of students within 48 hours of the conclusion of the co�P�P�L�W�W�H�H�¶�V���I�R�U�P�D�O���S�U�R�F�H�H�G�L�Q�J�V���D�Q�G��
shall contain a statement of the reasons for any decision of withdrawal, suspension, or dismissal. 

In addition, the student may be encouraged to seek professional care. 

  

Re - enrollment  following Involuntary Withdrawal  
A student may be considered for re-enrollment after the expiration of a minimum of one full 

semester. To be considered for re-enrollment, in addition to completing the re-enrollment 

application, the student must submit a personal statement that demonstrates an insight into the 

issues that contributed to the student leaving the college; a description of the actions taken to 

address these issues; and if re-enrolled, a plan to prevent the recurrence of the issues. Supporting 

documentation from a healthcare provider is also required. This documentation must address the 

following: (1) the specific diagnosis that precipitated the need for care, (2) the duration and 

�I�U�H�T�X�H�Q�F�\���R�I���W�K�H���F�D�U�H�������������J�D�L�Q�V���W�K�D�W���Z�H�U�H���P�D�G�H���D�V���D���U�H�V�X�O�W���R�I���W�K�H���W�U�H�D�W�P�H�Q�W�������������W�K�H���V�W�X�G�H�Q�W�¶�V��
readiness to return to Agnes Scott and the potential impact of the intellectual, physical, and 

personal demands of being a full-time residential student, (5) any special conditions under which 

the student should be readmitted, and (6) a recommended treatment plan t�R���V�X�S�S�R�U�W���W�K�H���V�W�X�G�H�Q�W�¶�V��
�W�U�D�Q�V�L�W�L�R�Q���E�D�F�N���W�R���F�D�P�S�X�V�����7�K�H���V�W�X�G�H�Q�W���P�X�V�W���V�H�F�X�U�H���D���³�U�H�O�H�D�V�H���R�I���L�Q�I�R�U�P�D�W�L�R�Q�´���I�R�U�P���I�U�R�P���W�K�H��
healthcare provider(s) to allow consultation by an appropriate Agnes Scott representative with the 

provider(s). Reference letters from any employers as well as a transcript of any courses taken 

during the withdrawal period should also be included in the request for re-enrollment application. 

These steps must be completed by November 1 for consideration to be re-enrolled for the spring 

semester and by June 1 for consideration to be re-enrolled for the fall semester. 
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Imposition of Penalties  
Graduate Council shall impose penalties subject to the following procedures: 

�x A quorum must be present and shall consist of three members of Graduate Council or 

60% of all active members of the Graduate Council; 

�x When the penalty of probation is recommended, there shall be no more than two 

negatives or three abstentions or a combination of one negative or two abstentions;  

�x When the penalty of suspension or dismissal is recommended, there shall be no more 

than one negative or two abstentions;  

�x When the penalty of disciplinary probation for violation of social regulations is 

administered by the Graduate Council, it shall be the duty of the president to inform the 

Judicial Review Committee;  

�x When the penalty of suspension, dismissal, or disciplinary probation for violation of 

academic regulations is recommended the decision shall be submitted to the Judicial 

Review Committee.  

 

Areas of Jurisdiction   
Areas of primary jurisdiction are matters injurious to the interest of the college, including, but not 

limited to the following:  
�x Academic dishonesty  

�x Stealing  

�x Lying  

�x Violation of the drug policy  

�x Violent Behavior  

�x Harassment  

�x Breaches of Confidentiality  

 
Areas of appellate jurisdiction include referrals from the dean of students and or director of student 

conduct and community standards.  

 

Elections  
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Internships  
Internships provide a venue for students to learn about their strengths, interests, and career 

opportunities. When coupled with the academic component of readings and for-credit coursework, 

students deepen their knowledge of their area of study. A recent Chronicle of Higher Education  

survey found that employers rate internships as the number one attribute in evaluating graduates 

for hire. Students are encouraged to visit the Office of Internship and Career Development to 

�U�H�V�H�D�U�F�K���R�U�J�D�Q�L�]�D�W�L�R�Q�V���W�K�D�W���P�L�J�K�W���E�H���D���P�D�W�F�K���I�R�U���D���V�W�X�G�H�Q�W�¶�V��particular area of study. Employers 

post open internship opportunities for students at agnesscott.joinhandshake.com. 

Graduate students who are in an academic program that offers an internship course, and 

who seek academic credit for an internship must submit a completed application to the internship 

coordinator. To be considered for approval, a student must have secured both an internship host 

and a faculty sponsor or be enrolled in an internship course before the end of the registration 

period. Internship paperwork includes student intent and faculty approval. 

 

McCain Library 
McCain Library is open 
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Course reserves are materials required or recommended by instructors to supplement a 

class. They are loaned from the Circulation Desk for use within the library. Generally, the library 

�G�R�H�V���Q�R�W���S�X�U�F�K�D�V�H���P�R�V�W���U�H�T�X�L�U�H�G���F�R�X�U�V�H���W�H�[�W�E�R�R�N�V�����E�X�W���W�K�H���³�7�H�[�W�E�R�R�N���6�D�Y�L�Q�J���7�L�S�V�´���D�U�H�D���L�Q��
AscAgnes may help students locate a swap, rental or cheaper copy of needed books. Recently the 

library has started buying the most expensive required introductory textbooks in STEM fields, 

economics, and a few other areas for reserves. Search by course in the reserve section; these 

books are loaned for two hours for in-library use. 

Forty-one individual study carrels are scattered around the library and may be reserved for 

an entire semester by students enrolled in research-intensive independent studies or senior 

seminars. Twelve other carrels bordering the terrace, just past the spiral staircase on Floor 1, are 

first come, first served. Six group study rooms and three media viewing rooms are available by 



48 

 



49



https://www.agnesscott.edu/global-learning
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Special Curricular Opportunities  
Agnes Scott offers several �O�H�D�U�Q�L�Q�J���R�S�S�R�U�W�X�Q�L�W�L�H�V���W�R���H�[�S�D�Q�G���V�W�X�G�H�Q�W�V�¶���F�K�R�L�F�H�V���D�Q�G���H�[�W�H�Q�G���W�K�H�L�U��
learning experiences. 

  

Directed Research  
Directed research courses are open to �P�D�V�W�H�U�¶�V���G�H�J�U�H�H���V�W�X�G�H�Q�W�V���L�Q���V�H�Y�H�U�D�O���J�U�D�G�X�D�W�H���S�U�R�J�U�D�P�V����
During a directed research course, a graduate student works with a faculty member on a project 

related to particular field of intellectual interest. Graduate students who are interested in a directed 

reading should speak with the faculty program director regarding their interest and the application 

process.   

The application should include the name of the instructor who will offer the course, the 

course title, a description of the project, a statement of the student's preparation for such a 

project, and the basis for the grade. The instructor of record must endorse the application, as well 

as the director of the program offering the course. If a student wishes to take a directed reading 

outside their program, their application also must describe their preparation in the program 

offering the course. The application deadline for fall semester Directed Research courses is May 15; 

the deadline for spring semester Directed Research courses is December 15. 

 

Internship Courses 
The college recognizes that learning through internships can be a valuable addition to classroom 

learning and endeavors to make possible worthwhile experiences for students whose academic 

programs benefit from such opportunities. 
Internships can be linked to academic credit, but can also be meaningful as not-for-credit 

experiences. For-credit internships include a substantive (and graded) academic component. 

Graduate students who meet the requirements of their program of study may apply for a for-credit 

internship. Not-for-credit internships are more flexible in design, and there is no structured 

academic component.  
�,�Q�W�H�U�Q�V�K�L�S�V���Z�R�U�W�K�\���R�I���D�F�D�G�H�P�L�F���F�U�H�G�L�W���D�U�H���F�O�R�V�H�O�\���O�L�Q�N�H�G���W�R���D���V�W�X�G�H�Q�W�¶�V���D�F�D�G�H�P�L�F���D�Q�G��

professional goals. For-credit internships require paperwork and signatures from the faculty sponsor 

and the Office of Internship and Career Development.  
Internships are graded on a traditional A-F grading scale. No more than 
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semester. The academic component is customized to meet student learning objectives; however, 

recommended elements include:  

�x Regular meetings with faculty sponsor  

�x Reading list 

�x 
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Applied Technology  
Faculty  
Carlee Bishop, visiting professor of physics, director of applied technology 

 

Faculty Advisory Committee  
Christopher G. De Pree, Charles A. Dana professor of astronomy, director of Bradley Observatory 

Lilia C. Harvey, Charles A. Dana professor of chemistry, associate dean for STEM teaching and  

learning 

Wendy Kallina, visiting associate professor of psychology and director of data visualization and  

interim director of evaluation and assessment methods 

Alan Koch, professor of mathematics 

 

Applied Technology builds on a strong liberal arts foundation in the sciences, mathematics, and 

humanities to prepare students to apply technology, systems and critical thinking, and human 

centered design to address human needs now and in the future across a variety of industries and 

occupations. The graduate programs in Applied Technology include experiential and problem-based 

learning opportunities and provide applicable methodologies, tools, and concepts supporting the 

�V�W�X�G�H�Q�W�¶�V���F�X�U�U�H�Q�W���D�Q�G���I�X�W�X�U�H���F�D�U�H�H�U�V���� 

 

Student Learning Outcomes  
Students completing a Master of Science in Applied Technology from Agnes Scott College will be 

able to:  

1. Demonstrate mastery of technical decision-making methods, techniques, and tools;  

2. Recognize and utilize the multidisciplinary aspects of Applied Technology solutions;  

3. Employ holistic, systems thinking to analyze and solve real-life technical challenges;  

4. Effectively communicate technical concepts graphically, orally, and in writing;  

5. Work effectively in teams to define and solve problems utilizing technological solutions;  

6. Demonstrate technical leadership and team facilitation in a problem-solving environment;  

7. Apply program management functions and techniques in the process of designing 

technological solutions.  

 

Students completing the Graduate Certificate in Applied Technology from Agnes Scott College will 

be able to: 

1. Demonstrate mastery of technical decision-making methods, techniques, and tools;  

2. Recognize and utilize the multidisciplinary aspects of Applied Technology solutions;  

3. Employ holistic, systems thinking to analyze and solve real-life technical challenges;  

4. Effectively communicate technical concepts graphically, orally, and in writing.  

 

Requirements for the Master of Science in Applied Technology  
To fulfill the requirements for the applied technology Master of Science, students must successfully 

complete the five core courses for 15 credit hours and an additional six elective courses for 18 

credit hours for a total of 33 credit hours and complete the program with a minimum GPA of 3.00.  

 

Core Courses  

APT-600 Foundations of Applied Technology  
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APT-610 
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WDC-618 Technologies of Social Change 

 

Courses  
APT-600  FOUNDATIONS OF APPLIED TECHNOLOGY 3 

This course uses problem based learning to introduce students to a variety of technology 

domains used to address human needs and challenges. Technology domains of study may 

include electrical, mechanical, fluid dynamics, thermodynamics, cybernetics and computer 

technology. Students analyze a range of case studies and identify technology solutions for 

scenarios presented. Additionally, students are introduced to methodologies to conduct 

experimentation and testing.  

Learning Outcomes  

�x Apply theory and knowledge of technology domains to various sample problems  

�x Analyze problem scenarios and determine potential technology solutions  

�x Experiment with various technology systems to enhance physical understanding of the systems  

 

APT-610  SYSTEMS AND CRITICAL THINKING  3 

This course introduces systems thinking as an approach to problem solving and a way to 

address future needs. Systems thinking allows students to view a problem or need from a 

holistic perspective rather than the individual parts. This course also incorporates concepts to 

promote critical thinking, creativity, and innovation.  

Learning Outcomes 

�x Identify systems thinking concepts applied to technology areas  

�x Choose appropriate systems thinking tools to facilitate creative solutions for various 

technical challenges  

�x Demonstrate the use of critical thinking tools to holistically develop solutions for various 

problems and needs  

 

APT-615  ETHICAL USE OF TECHNOLOGY AND DATA  3 

In this course students will research, identify, formulate perspectives, and discuss ethical 

challenges in the use of technology and data. Ethical challenges investigated may include, but 

are not limited to: environmental impacts, privacy considerations, public safety, workplace 

exposure, data gathering and sharing, and intellectual property. Students analyze a range of 

case studies related to ethical issues in emerging technologies and data collection and use.  

Learning Outcomes 

�x Demonstrate understanding of the ethical implications associated with potential or emerging 

technologies  

�x Identify the ethical concerns and risks associated with data gathering and sharing  

�x Understand the obligations of professionals in terms of the ethical use of technology and 

data.  

�x Apply ethical guidelines, policies, or regulations to analyze real world ethical challenges with 

the use of data and technology  

 

APT-620  MODELING AND SIMULATION FOR INSIGHT 3 

Students in this course utilize modeling and simulation to enhance their skills in 

communications, decision-making, optimization, 
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execution, and output analysis.  

Learning Outcomes  

�x Recognize when and where modeling and simulation should be applied to technology 

challenges  

�x Demonstrate problem formulation and concept modeling for various problems  

�x Evaluate various modeling and simulation tools for applicability to associated tasks 

�x Apply modeling and simulation techniques to answer various questions 

�x Analyze and provide recommendations based on results of simulation 

 

APT-625  HUMAN CENTERED DESIGN AND IMPLEMENTATION  3 

This course guides students through the systematic process of identifying systems objectives 

from a human perspective, how to accomplish these objectives and how to bring the solution 

into operation. Students utilize human centered design, along with other design techniques, to 

bridge the gap between problem domain and the solution domain.  

Learning Outcomes 

�x Apply appropriate methods to translate user needs into system objectives  

�x Distinguish between human centered design and technology centered design methodologies  

�x Determine and apply the appropriate design approach for a given design challenge  

�x Identify interoperability, support and lifecycle issues for sample problems and real-world 

projects  

 

APT-630  MANAGING AND LEADING TECHNICAL TEAMS  
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Data Visualization  
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EAM-610 Principles of Evaluation Design 

EAM-620 Data Collection  

EAM-640 Project Management  

EAM-695 Topics in Evaluation and Assessment Methods  

 

Courses  
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that are often utilized in organizational and management settings. Students will gain working 

knowledge of R, Python, and other Cs+ languages.  

Prerequisite: nine credit hours of DVS courses or permission of the instructor. 

Learning Outcomes  

�x Design techniques to optimize user interaction for discovery, analysis, and insight  

�x Evaluate and employ visualization techniques to present effective analysis  

�x Use R, Python, and other Cs+ languages to produce data visualizations  

�x Present an argument using static and dynamic visualization techniques  

�x Discuss ethical uses of data analysis and visualization  

 

DVS-695   TOPICS IN DATA VISUALIZATION 3 

Topics courses allow faculty to develop unique courses that reflect their individual research and 

interests and that represent important current directions in the field of data visualization. The 

course topic, requirements, and learning outcomes will be determined by the instructor. The 

course will incorporate, when appropriate, problem based learning as applied to the topic area 

and a lab component to allow for experimentation of the different technologies associated with 

the topic.  

Learning Outcomes 

�x Demonstrate understanding of and competence in subject matter, varying by course topic  

�x Compare and evaluate theories related to the subject matter  

�x Apply a specialized method or approach  
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Evaluation and Assessment Methods  
Faculty  
Wendy Kallina, visiting associate professor of psychology, director of data visualization and interim  

director of evaluation and assessment methods  
 

Faculty Advisory Committee  
Laquita Blockson, visiting associate professor of business management and director of social  

innovation 

Rosemary Cunningham, Hal and Julia T. Smith Chair of Free Enterprise, professor of economics 

Jennifer L. Hughes, Charles Loridans professor of psychology 

�7�K�R�P�D�V���(�����:�L�O�O�����.�D�W�K�\���¶�������D�Q�G���/�D�Z�U�H�Q�F�H���$�V�K�H���D�V�V�R�F�L�D�W�H���S�U�R�I�H�V�V�R�U���R�I���R�U�J�D�Q�L�]�D�W�L�R�Q�D�O���P�D�Q�D�J�H�P�H�Q�W 

 

Evaluation and Assessment Methods prepares students to be leaders in professional and public 

fields that require advanced evaluation skills. The EAM program provides students with the 
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Social Innovation  
Faculty  
Laquita Blockson, visiting associate professor of business management, director of social innovation 

 

Faculty Advisory Committee  
Rosemary Cunningham, Hal and Julia T. Smith Chair of Free Enterprise, professor of economics 

Jennifer L. Hughes, Charles Loridans professor of psychology 

Wendy Kallina, visiting associate professor of psychology and director of data visualization and  

interim director of evaluation and assessment methods 

�7�K�R�P�D�V���(�����:�L�O�O�����.�D�W�K�\���¶�������D�Q�G���/�D�Z�U�H�Q�F�H���$�V�K�H���D�V�V�R�F�L�D�W�H���S�U�R�I�H�V�V�R�U���R�I���R�U�J�D�Q�L�]�D�W�L�R�Q�D�O���P�D�Q�D�J�H�P�H�Q�W 

 

Social innovation is the process of creating and implementing new ideas and models to address the 

world's most pressing social challenges. As an interdisciplinary area of study, Agnes Scott's Social 

Innovation graduate coursework engages students in design thinking, critical analysis and creative 

problem solving with the goal of providing them the skills they need to effect positive change 

across public, private and non-profit organizations. Through a blend of courses that take an 

interdisciplinary approach to social innovation, students gain an in-
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EAM-640 Project Management  

 

Electives  
SOI-615 Community Economic Development  

SOI-625 Entrepreneurial Leadership and Ethics  

SOI-635 Nonprofit Management and Philanthropy  

APT-625 Human Centered Design and Implementation  

APT-640 Creative Problem Solving and Decision Making 

EAM-610 Principles of Evaluation Design  

EAM-620 Data Collection (see advisor prior to registration ) 

WDC-618 Technologies of Social Change  

 
Courses  
SOI 600  SOCIAL INNOVATION PRINCIPLES 3 

Social innovation - which has its roots in entrepreneurship and business development �± involves 

using entrepreneurial skills to craft innovative responses to social problems. Social innovation 

involves recognizing opportunities, combining and mobilizing resources, triggering positive 

change within and across various domains and sectors, and building sustainability. This course 

will introduce entrepreneurial concepts that can be used to stimulate entrepreneurial thinking 

and behavior in individuals for the benefit of communities. Students will be exposed to the 

concept of social innovation and its various applications across sectors, organizational and legal 

forms, and geographic locations 

Learning Outcomes 

�x Examine the challenges and rewards of entrepreneurship and management in creating and 

developing social ventures  

�x Build the knowledge, skills, and attitudes necessary for responding successfully to the 

challenges their communities face  

�x Define new possible roles and strategies for entrepreneurs and organizations to address 

social needs and to contribute to sustainable development;  

�x Develop a social venture idea that may be deemed feasible, viable, and desirable 

 

SOI-610  FOUNDATIONS OF SOCIAL POLICY 3 

In this course, students are provided a historical perspective on the development of social 

institutions, programs, and policies and how such institutions, programs and policies aim to 

address social problems. Students study the influences of power, oppres<</MCID 9>> BDC 1 9.96 Tf

1 0 0/MCID 9>> 
0 Gdtwer, oppres
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development practices in various geographical contexts (urban and rural communities within 

domestic and global contexts).  

Learning Outcomes 

�x Apply conceptual and analytical frameworks for assessing community development and 

community economic development issues  

�x Articulate how theories and concepts of development and decision- making apply to 

community development and community economic development practice  

�x Describe the concepts of community and how they relate to community development and 

change  

�x Employ research to inform development decision-making and community development 

practice 

 

SOI- 620  FUNDING AND INVESTING IN SOCIAL VENTURES 3 

Social innovators must determine the most appropriate funding model(s) to use to achieve 
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these challenges  

�x Anal�\�]�H���Q�R�Q�S�U�R�I�L�W���R�U�J�D�Q�L�]�D�W�L�R�Q�V�¶���J�U�R�Z�L�Q�J���V�R�F�L�D�O���Q�H�H�G�V���D�P�L�G�V�W���U�H�V�R�X�U�F�H���F�R�Q�V�W�U�D�L�Q�W�V�� 

�x Explain theories of nonprofit management and philanthropic leadership  

�x Examine ethical dilemmas in non-profit sector  

 

SOI-660 SOCIAL INNOVATION PRACTICUM 3 

The Social Innovation Practicum course is designed to provide students practical experience in 

identifying and addressing issues faced by social entrepreneurs in the Metropolitan Atlanta 

area. Social Innovation program students work in teams to analyze and suggest 

recommendations (whether operational, financial, or otherwise) for specific organizational 

challenges faced by the social entrepreneurs and their ventures. The student teams apply the 

theories, concepts, approaches and tools they learned during their prior coursework in the 

Social Innovation program �± as well as research data the teams collect -- when developing an 

�D�F�W�L�R�Q���S�O�D�Q���W�R���D�G�G�U�H�V�V���W�K�H���V�R�F�L�D�O���Y�H�Q�W�X�U�H�V�¶���F�K�D�O�O�H�Q�J�H�V�����2�I�I�H�U�H�G���R�Q�O�\���G�X�U�L�Q�J��summer.  

Learning Outcomes 

�x Assess the operating model of an actual social venture  

�x Identify a challenge or set of challenges faced by the social venture, using theories, 

concepts, and approaches from coursework  

�x Collect and analyze data to understand the challenge  

�x Compose and present an action plan to the social venture to address the challenge  
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Writing and Digital Communication  
Faculty  
Melissa Fay Greene, Kirk distinguished writer in residence  
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courses and six electives for a total of 33 credit hours and maintain a minimum GPA of 3
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WDC-690 Directed Research  

WDC-695 Topics in Writing and Digital Communication  

APT-615 Ethical Use of Technology and Data 

  EAM-640 Project Management 

 

Courses  
WDC-610  CONTENT STRATEGY AND DIGITAL PORTFOLIO DESIGN 3 

This course covers principles of content strategy, the methodology digital communicators use to 

craft content that reaches their intended audience on their chosen platforms in order to achieve 
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�x Design and write complete grant proposals for a variety of contexts  

 

WDC-618 TECHNOLOGIES OF SOCIAL CHANGE 3  
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theoretical perspectives and concepts related to persuasion in the digital age. Students will 

beco



73 

 

Learning Outcomes  

�x Demonstrate knowledge of subjects or skills outside the WDC curriculum  

�x Produce a professional quality project  

 

WDC-670 DIGITAL MEDIA PRODUCTION 3 

This course will provide an overview of the research, strategies and methods that go into 

producing accessible audio and visual media for consumption via a variety of delivery 

technologies. Students will learn lighting, camera, and sound design techniques for video and 

audio production, including streaming content. Students will examine principles of digital 

filmmaking, film analysis, and sound design, along with how to use common sound and video-

editing software, as they produce a multi-episode podcast around a common theme, as well as 

a short standalone video.  

Learning Outcomes  

�x Assess the technical and stylistic needs of a media project, depending on purpose, platform, 

accessibility, and audience  

�x Demonstrate media fluency through identifying appropriate software tools, materials and 

imagery for a given project  

�x Identify and utilize sophisticated lighting, camera, and sound design techniques for video 

and audio production 

�x Produce professional quality audio-visual digital media projects using relevant software  

 

WDC-690  DIRECTED RESEARCH 3  
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Learning Outcomes 

�x Explain and analyze the elements of writing narrative nonfiction 

�x 
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Agnes Scott College Faculty  
Nicole Ackerman (2013) 

Associate Professor of Physics 

S.B., Massachusetts Institute of 

Technology 

M.S., Stanford University 

Ph.D., Stanford University 

Lauren Albin (2018)  

Visiting Assistant Professor of English 

B.A., Agnes Scott College 

M.F.A., Arizona State University 

Patricia Andino (2000)  

Instructor of Spanish 

B.A., Georgia State University 

M.A., Georgia State University 

Charlotte Artese (2003) 

Professor of English 

B.A., Yale University 

Ph.D., Northwestern University 

Elizabeth Bagley (2006) 

Director of Library Services 

A.B., Mount Holyoke College 

M.Ln., Emory University 

Reem Bailony (2016) 

Assistant Professor of History 

B.A., University of California, San Diego 

M.A., University of California, Los Angeles 

Ph.D., University of California, Los Angeles 

Kelly Ball (2014) 

Assistant Dean for Graduate and Extended 

Programs, and Assistant Professor of 

�:�R�P�H�Q�¶�V�����*�H�Q�G�H�U�����D�Q�G���6�H�[�X�D�O�L�W�\���6�W�X�G�L�H�V 

B.A., Transylvania University 

M.A., Ohio State University 

Ph.D., Emory University 

Anne E. Beidler (1992)  

Professor of Art 

B.A., Earlham College 

B.F.A., University of Connecticut 

M.F.A., University of Massachusetts 

Jacob Berger (2019)
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Science 

B.A., Davidson College 

M.A., Indiana University 

Ph.D., University of North Carolina,  

Chapel Hill 

J.D., Georgia State University College of 

Law 

Lesley Coia (2002) 

Professor of Education 

B.A., University College London,  

M.A., The Institute of Education, University 

of London  

Ph.D., The Institute of Education, 

University of London 

Christine S. Cozzens (1987) 

Charles A. Dana Professor of English and 
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K. Scarlett Kingsley (2016)  

Assistant Professor of Classics 

B.A., Florida State University 

M.St. University of Oxford 

M.A., Princeton University 

Ph.D., Princeton University 

Julia C. Knowlton (1996) 

Professor of French 

B.A., Duke University 

M.A., University of North Carolina,  

Chapel Hill 

M.F.A., Antioch University 

Ph.D., University of North Carolina,  

Chapel Hill 

Alan Koch (2000) 

Professor of Mathematics 

B.A., University of Vermont 

M.A., State University of New York, Albany 



79 

 

Gisela Norat (1993) 

Professor of Spanish 

�%���6�������6�W�����3�H�W�H�U�¶�V���&�R�O�O�H�J�H 

B.A., Montclair State College 

M.A., New York University, Madrid 

Ph.D., Washington University 

Rafael Ocasio (1989) 

Charles A. Dana Professor of Spanish 

B.A., University of Puerto Rico 

M.A., Eastern New Mexico University 

Ph.D., University of Kentucky 

Philip Adegboye Ojo (2003) 

Professor of French 

B.Ed., University of Ibadan, Nigeria 

M.A., University of Ibadan, Nigeria 

Ph.D., University of Oregon 

Ruth Uwaifo Oyelere (2018) 

Associate Professor of Economics 

B.Sc., University of Ibadan 

M.Sc., University of California 

Ph.D., University of California 

Shannan Palma (2018) 

Faculty Director of Writing and Digital 

Communication and Visiting Assistant 

�3�U�R�I�H�V�V�R�U���R�I���:�R�P�H�Q�¶�V�����*�H�Q�G�H�U�����D�Q�G��
Sexuality Studies 

B.A., Ohio State University 

Ph.D., Emory University 

Amy E. Patterson (2013) 

Assistant Professor of Public Health 

B.A., Williams College 
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Michael Schlig (1998) 

Professor of Spanish 

B.A., Dickinson College 

M.A., Middlebury College 

Ph.D., University of Texas, Austin 

Patricia Higino Schneider (2008) 

Associate Professor of Economics 

B.A., Federal University of Pernambuco, 

Recife, Brazil 

M.S., Federal University of Pernambuco, 

Recife, Brazil 

M.A., University of California, Santa Cruz 

Ph.D., University of California, Santa Cruz 

Catherine V. Scott (1984)  

Professor of Political Science 

B.A., University of Florida 

M.A., Emory University 

Ph.D., Emory University 

Katherine A. Smith (2003)  

Professor of Art History 

B.A., University of Georgia 

M.A., New York University 

Ph.D., New York University 

Jason Solomon (2010)  

Associate Professor of Music 

B.M., University of Georgia 

M.M., University of Georgia 

Ph.D., University of Georgia 

Qiao Chen Solomon (2008)  

Associate Professor of Music 

B.A., Capital Normal University, China 

M.A., University of Limerick, Ireland 

D.M.A., University of Georgia 

Holloway Sparks (2019)  

Visiting Assistant Professor of Political 

Science 

B.A., Davidson College 

M.A., University of North Carolina, Chapel 

Hill 

Ph.D., University of North Carolina, Chapel 

Hill 

James Stamant (2014) 

Visiting Assistant Professor of English 

B.A., State University of New York, 

Geneseo 

B.A., State University of New York, New 

Paltz 

M.A., State University of New York, New 

Paltz 

Ph.D., Texas A&M University 

Nicole Stamant (2011) 

Associate Professor of English 

B.A., Sweet Briar College 

M.A., Texas A&M University 

Ph.D., Texas A&M University 

Mona Tajali (2015)  

Assistant Professor of International 

�5�H�O�D�W�L�R�Q�V���D�Q�G���:�R�P�H�Q�¶�V�����*�H�Q�G�H�U�����D�Q�G��
Sexuality Studies 

B.A., University of Florida 

M.A., University of Manchester 

Ph.D., Concordia University 

David S. Thompson (1998)  

Annie Louise Harrison Waterman Professor 

of Theatre 

B.A., University of Tennessee 

M.F.A., University of Tennessee 

Ph.D., University of Texas, Austin 

Harald Thorsrud (2006)  

Professor of Philosophy 

B.A., University of Nevada, Reno 

M.A., University of Nevada, Reno 

Ph.D., University of Texas, Austin 

Willie Tolliver Jr. (1996)  

Professor of English 

B.A., Williams College 

M.A., University of Chicago 

Ph.D., University of Chicago 

Benjamin Twagira (2019) 

Assistant Professor of History 

B.A., La Roche College 

M.A., Georgetown University 

M.A., University of Wisconsin, Madison 

Ph.D., Boston University 

T. Leon Venable (1983)  

Associate Professor of Chemistry 

B.S., Davidson College 

Ph.D., University of Virginia 

Paul Wallace (2013)  

Instructor of Physics 

B.S., Furman University 

Ph.D., Duke University  

Lauran Whitworth (2019)  

�$�V�V�L�V�W�D�Q�W���3�U�R�I�H�V�V�R�U���R�I���:�R�P�H�Q�¶�V�����*�H�Q�G�H�U����
and Sexuality Studies 

B.A., University of Georgia 
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M.A., Ohio State University 

Ph.D., Emory University  

Thomas E. Will (2006)  

Associate Professor of Economics and 

Organizational Management 

B.A., Duke University 

M.A., Clemson University 

Ph.D., University of Georgia 

Sarah H. Winget (2005)  

Professor of Chemistry 

B.S., 
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Emeritae/i Faculty 
(Dates in parentheses indicate the beginning and ending of service at Agnes Scott College.) 

 

Juan A. Allende, Ph.D.  

(1993-2011)  

Associate Professor of Political Science 

Sarah Blanshei, Ph.D.  

(1990-1997)  

Dean of the College, Professor of History 

Sandra T. Bowden, Ph.D.  

(1968-2006)  

Charles A. Dana Professor of Biology 

Arthur L. Bowling Jr., Ph.D.  

(1977-2011

-
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Terry S. McGehee, M.F.A.  

(1976-2006)  

Professor of Art 

Jack L. Nelson, Ph.D.  

(1962-1995)  

Professor of English 

Lillian Newman, M.Ln.  

(1948-1991)  

Associate Librarian 

Richard D. Parry, Ph.D.  

(1967-2006)  

Fuller E. Callaway Professor of Philosophy 

Marie Sophie Huper Pepe, Ph.D.  

(1951-1986)  

Charles A. Dana Professor of Art 

Patricia G. Pinka, Ph.D.  

(1969-2003)  

Professor of English 

Martha W. Rees, Ph.D.  

(1990-2003; 2008-2011)  

Professor of Anthropology 

Régine P. Reynolds-Cornell, Ph.D.  

(1986-1997)  

Adeline Arnold Loridans Professor of French 

Lawrence H. Riddle, Ph.D.  

(1989-2019)  

Professor of Mathematics 

Sara L. Ripy, Ph.D.  

(1958-1989)  

Professor of Mathematics 

Donna L. Sadler, Ph.D.  

(1986-2017)  

Professor of Art 

Dudley Sanders, M.F.A.  

(1979-2018)  

Professor of Theatre 

Edmund J. Sheehey, Ph.D.  

(1987-2004)  

Hal and Julia T. Smith Chair of Free 

Enterprise 

Karen J. Thompson, Ph.D.  

(1992-2016)  

Associate Professor of Biology 

Peggy Thompson, Ph.D.  

(1985-2016)  

Ellen Douglass Leyburn Professor of English 

John A. Tumblin Jr., Ph.D.  

(1961-1990)  

Professor of Sociology and Anthropology 

In
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Board of Trustees 2019 - 20  
 

Officers  
�(�O�L�]�D�E�H�W�K���'�����+�R�O�G�H�U���¶���� 

Chairperson of the Board 

�3�R�U�W�L�D���2�����0�R�U�U�L�V�R�Q���¶���� 

Vice Chairperson of the Board 

Leocadia I. Zak 

President of the College, ex officio  

�/�H�D���$�Q�Q���+�X�G�V�R�Q���¶���� 

Secretary of the Board 

 

Members of the Board  
Ronald L. Alston 

Senior Vice President, Not-for-Profit and  

Government Banking Group 

SunTrust Banks Inc.  

Atlanta, Georgia 

Frank S. Blake 

Chairman and CEO 

The Home Depot (retired)  

Atlanta, Georgia 

�0�D�U�\���%�U�R�Z�Q���%�X�O�O�R�F�N���¶���� 

President Emerita 

Agnes Scott College 

Decatur, Georgia 

Adrian J. Cronje 

Chief Executive Officer and 

Chief Investment Officer 

Balentine 

Atlanta, Georgia 

Duriya Farooqui 

President 

Point A Center for Supply Chain 

Innovation, Georgia Pacific 

Atlanta, Georgia 

�$�Q�Q���*�O�H�Q�G�L�Q�Q�L�Q�J���¶���� 

Assistant Superintendent 

Cobb County School District (retired
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Norfolk Southern Corporation 

Norfolk, Virginia 

�.�D�W�K�U�\�Q���0�����6�F�R�W�W���¶���� 

Senior Consultant 

FocusKPI 

San Francisco, California 

Charles S. Shapiro 

President 

World Affairs Council of Atlanta 

Atlanta, Georgia 

�(�O�L�]�D�E�H�W�K���$�����6�K�L�U�R�L�V�K�L���¶���� 

�-�R�K�Q�¶�V���&�U�H�H�N�����*�H�R�U�J�L�D 

�(�O�L�]�D�E�H�W�K���0�F�*�U�H�J�R�U���6�L�P�P�R�Q�V���¶���� 

Pastor Emerita 

Davidson College Presbyterian Church 

Davidson, North Carolina 

�%�H�U�Q�L�H���7�R�G�G���6�P�L�W�K���¶�����[ 

Education Ethics Consultant 

Naples, New York, and Tampa Florida 

Joanne D. Smith 

Executive Vice President and 

Chief Human Resources Officer 

Delta Air Lines 

Atlanta, Georgia 

John R. Swallow 

President 

Carthage College 

Kenosha, Wisconsin 

�3�D�P�H�O�D���$�����7�L�S�W�R�Q���¶���� 

Director of Executive Programs 

Goizueta Business School  

Emory University 

Atlanta, Georgia 

�7�D�Z�D�Q�D���/�H�H���:�D�U�H���¶���� 

Assistant Professor 

Indiana University School of Dentistry 

Indianapolis, Indiana 

 

Emeritae/i Trustees  
 

 

Joanna M. Adams 

Atlanta, Georgia 

�'�R�U�R�W�K�\���+�����$�G�G�L�V�R�Q���¶������ 

Atlanta, Georgia 

�$�Q�Q���6�����$�O�S�H�U�L�Q���¶���� 

Atlanta, Georgia 

�.�D�W�K�O�H�H�Q���%�O�H�H���$�V�K�H���¶���� 

Atlanta, Georgia 

�3�D�P�H�O�D���-�����%�H�Y�L�H�U���¶���� 

New York, New York 

J. Wallace Daniel III 

Atlanta, Georgia 

�-�R�$�Q�Q���6�����'�H�O�D�I�L�H�O�G���¶���� 

New York, New York 

John Walter Drake 

Decatur, Georgia 

Joyce K. Essien 

Atlanta Georgia 

�.�D�W�K�H�U�L�Q�H���$�����*�H�I�I�F�N�H�Q���¶���� 

Atlanta, Georgia 

Joseph R. Gladden Jr.  

Afton, Virginia 

J. William Goodhew III 

Atlanta, Georgia 

�1�D�Q�F�\���7�����+�L�O�O���¶���� 

Richmond, Virginia 

�6�D�Q�G�U�D���7�����-�R�K�Q�V�R�Q���¶���� 

Atlanta, Georgia 

�5�H�E�H�F�F�D���%�����-�R�Q�H�V���¶���� 

Wilmington, North Carolina 

�+�D�U�U�L�H�W���0�����.�L�Q�J���¶���� 

Decatur, Georgia 

�0�D�U�W�K�D���:�L�O�V�R�Q���.�H�V�V�O�H�U���¶���� 

Windermere, Florida 

�1�D�Q�F�\���0�����.�X�\�N�H�Q�G�D�O�O���¶���� 

Davidson, North Carolina 

Christopher M. Little 

McDowell, Virginia 

Dennis P. Lockhart 

Atlanta, Georgia 

�&�O�D�L�U���0�����0�X�O�O�H�U���¶���� 

Atlanta, Georgia 

�6�X�]�H�O�O�D���%�����1�H�Z�V�R�P�H���¶���� 

Atlanta, Georgia 

M. Lamar Oglesby 

Atlanta, Georgia 

Douglas W. Oldenburg 

Davidson, North Carolina 
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�0�L�O�G�U�H�G���/�����3�H�W�W�\���¶���� 

Atlanta, Georgia, and  

Asheville, North Carolina 

�6�X�V�D�Q���0�����3�K�L�O�O�L�S�V���¶��7 

Niceville, Florida 

�/�R�X�L�V�H���+�����5�H�D�Y�H�V���¶���� 

Decatur, Georgia 

John E. Smith II  

Naples, Florida 

O. Benjamin Sparks 

Richmond, Virginia 

�-�H�D�Q���+�R�H�I�H�U���7�R�D�O���¶���� 

Columbia, South Carolina 

�6�D�U�D���(�����9�D�J�O�L�D�Q�R���¶���� 

New York, New York 

David L. Warren 

Washington, District of Columbia 

John H. Weitnauer 

Atlanta, Georgia 

Dan C. West 

Atlanta, Georgia 

Robert C. Williams 

Topsham, Maine 
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